
Official  
invitation 
to the Copenhagen 2021 LGBTI+ 
Workplace Inclusion Day

We hereby officially invite you to the LGBTI+ 
Workplace Inclusion Day, taking part during 
the Copenhagen 2021 Human Rights Forum 
on 18 August 2021 in Copenhagen, Denmark.

The LGBTI+ Workplace Inclusion Day will 
focus on how to create workplaces where 
everyone can be themselves. Throughout 
the day we will present global, high-level 
corporate and governmental speakers, who 
will cover all sides of the story from creating 
supporting structures within organisations 
to corporate advocacy that can impact 
LGBTI+ non-friendly legislation.

Looking at this topic through an interna-
tional lens, this day will explore how corpo-
rations and civil society organisations can 
learn how to better work with the private, 
governmental, and diplomatic sectors. Like-
wise, these actors will better understand 
the challenges, priorities, and aspirations of 
LGBTI+ civil society organisations.

The Workplace Inclusion Day is executed 
in close collaboration with our executive 
partner, Workplace Pride, and proudly spon-
sored by Maersk.



Who can participate in  
the Workplace Inclusion Day ?

The LGBTI+ Workplace Inclusion Day is 
aimed at organisations, corporations and 
companies that wish to create more inclu-
sive work environments. Better inclusion of 
LGBTI+ people at the workplace does not 
only benefit the employees but leads to a 
better work environment for the entire or-
ganisation. At the LGBTI+ Workplace Inclu-
sion Day, we hope to welcome a broad array 
of actors from the corporate sector that 
want to work actively on creating stronger 
inclusion strategies and policies.

Digital attendance 

We of course hope that many companies 
and corporations will be able to join us phys-
ically in Copenhagen, where they will also 

have the chance to network and participate 
in our lunch and reception. However, we 
also understand the impact that COVID-19 
has had on global business travel. That is 
why we are offering a digital version of the 
Workplace Inclusion Day : We want to ensure 
that companies and corporations that want 
to work towards more inclusive work envi-
ronments have the chance to participate 
in the conference despite insecurities and 
travel restrictions. The digital version of the 
conference will include plenary sessions, 
break-out sessions, and global town halls in 
order to make the Workplace Inclusion Day 
as inclusive and accessible as possible. We 
are working hard to ensure that these ele-
ments will be as interactive as possible so 
that participation in the Workplace Inclusion 
Day remains relevant and engaging even for 
remote participants.



* The town hall sessions are 45-minute live-
streams focusing on specific regions outside 
Europe and the situation of workplace inclu-
sion in that region. During these sessions, 
participants will be able to engage with regions 
across the globe, which we hope will create a 
more thorough understanding of the particular 
circumstances and challenges in these regions. 
The town hall sessions are part of our efforts 
to make Copenhagen 2021 more widely ac-
cessible to a global audience – even during a 
global pandemic.

** The break-out sessions will be organised and 
delivered by Nordic and international organ-
isations working with inclusion strategies 
in various contexts. The break-out sessions 
at the Workplace Inclusion Day will there-
fore feature a broad selection of interactive 
discussions, case studies and practical ap-
proaches to working with inclusivity in a work-
place setting. Our main ambition is to ensure 
that participation in the Workplace Inclusion 
Day will equip you and your colleagues to work 
actively towards an even more inclusive work 
environment for everyone.

Preliminary program

 0900–1015    Opening plenary session featuring :
 •  Petra de Sutter, Deputy Prime Minister of Belgium
 •  Ulf Hahnemann, CHRO for Maersk
 •  Torbjörn Wahlborg, D&I Officer and Vice President  

Business Area Generation for Vattenfall
 •  Annika Zawadski, Managing Director, Partner & Lead  

LGBTI network for Europe at BCG
 •  Margot Slattery Group Head of Diversity and Inclusion at ISS
 More speakers TBA

 1015–1100   Digital town hall* focusing on Asia-Pacific

 1130–1245   Break-out session containing six different workshops, which 
will be all interactive. Session 1 includes content on the role 
of unions in workplace emancipation, engaging LGBTI+  
employees as agents of change and much more**

 1245–1400   Catered lunch

 1400–1445   Digital town hall* focusing on Africa and the Middle East

 1500–1615   Break-out session containing six different workshops, which 
will all be interactive. Session 2 includes content on being an 
ally within the community, LGBTI+ KPIs and much more**

 1645–1730   Digital town hall* focusing on the Americas

 1730–1800   Closing plenary session including Danish Minister of Equality 
and Employment Peter Hummelgaard, and representatives 
from the public and private sector

 1830–2000   Reception



Aron le Fèvre
He | Him | His 
Director of Human Rights

Registration fee

• Full fee : €200. This includes lunch and 
courtesy access to the full Human Rights 
Conference.

• Digital participation fee : €90. This covers 
access to all plenary and workshop ses-
sions.

Registration for the Workplace Inclusion Day 
has just opened, and you can sign up here ! 
The tickets for the Copenhagen 2021 LGBTI+ 
Workplace Inclusion Day are sold as an add-
on to the Human Rights Conference. This 

means that you will first have to purchase a 
ticket for the Human Rights Conference, and 
then buy the additional ticket for the Work-
place Inclusion Day. 

Covid restrictions

The Workplace Inclusion Day and the Human 
Rights Conference will take place as planned 
with social distancing and digital measures 
in place to ensure accessibility and safety 
for all our participants. However, the restric-
tion will affect other parts of Copenhagen 
2021. For more information, you can read the 
full announcement here. 

For more information, please visit the  
Copenhagen 2021 website, or reach out to us !  

On behalf of Copenhagen 2021  
and Workplace Pride.


